
TIJER || ISSN 2349-9249 || © April 2025, Volume 12, Issue 4 || www.tijer.org 

TIJER2504162 TIJER – INTERNATIONAL RESEARCH JOURNAL  www.tijer.org b164 
 

GENDER DIFFERENCES IN LEADERSHIP 

ABILITIES AMONG ADOLESCENTS IN 

PRAYAGRAJ 
Bhawna Tiwari1,  Dr.Manju Mahananda2, Dr.Anjali Mathur3 

1Ph.D. Scholar, Department of Human Development and Family Studies, Ethelind College of Community 

Science, Sam Higginbottom University of Agriculture, Technology and Sciences, Prayagraj (U.P.) 211007 

India. 

2Professor, Department of Human Development and Family Studies, Ethelind College of Community 

Science, Sam Higginbottom University of Agriculture, Technology and Sciences, Prayagraj (U.P.) 211007 

India. 

3Professor, Department of Human Development and Family Studies, Ethelind College of Community 

Science, Sam Higginbottom University of Agriculture, Technology and Sciences, Prayagraj (U.P.) 211007 

India. 

Abstract 

Adolescence is usually associated with the teenage years, but its physical psychological or cultural 

expressions may begin earlier and end later. It is a period of multiple transitions involving education, 

training, employment, and unemployment as well as transitions from one living circumstances to another. A 

leader is a member of a social group whom others are willing to follow because he has demonstrated his 

mastery in social relationships. The common characteristic of leaders is their ability to inspire and stimulate 

others to achieve worthwhile goals. We can define leadership as the ability to inspire confidence and support 

among the people who are needed to achieve goals. The present study aims to find out nature and gender 

difference of leadership abilities of adolescents in Prayagraj.  An ‘Action Research Design’ was followed to 

conduct the present study. Survey Method was used to collect data from the respondents in Prayagraj city of 

Uttar Pradesh which is selected purposively. The total sample size was 400 adolescents from the age group 

of 13-19 years from the ten selected institutions. The data was collected by using purposive sampling 

method. A standardized Leadership ability test developed by C.S Rathore (2015) was used for the collected 

of data. Data was analyzed by frequencies/ percentages mean, and standard deviation and t - test. It is 

concluded that boys score more in very good, good and poor level of leadership abilities compared to their 

girls counterpart whereas girls score more in average and very poor level of leadership abilities. There is 

non- significant difference between in the leadership abilities among boys and girls adolescents Prayagraj 

City. 
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INTRODUCTION 

Adolescence is a very significant period in a young persons’ life. It is a time when youth are growing and 

establishing individual identities. It is also a critical time for learning essential life skills. Adolescents 

acquire skills through various means and test them out in activities and interactions with others. However, 

unless the adolescent is under a structured leadership program the cultivation of these skills will not 

materialize. 

Leaders must develop flexible and adaptive skills in a world that is full of changes, uncertainty, difficulty, 

and pressure .It is not surprising that most people do not understand what the concept of leadership really 

means (Burns, 1978). Leadership responds to the modern needs of society as a group through which 

purposeful and ethical engagement of individual energy and influence create change that benefits one and 

others and is collaborative with an authentic and positive approach. 

Leadership has been described as the “process of social influence in which one person can enlist the aid and 

support of others in the accomplishment of a common task”. Leadership is regarded in many cases as a 

complex, multi-component advanced competency rather than a fixed personality trait 

Research has shown that, “leadership development starts early,” and that, “skills critical for effective 

leadership, including the capacity to understand and interact with others, develop strikingly in adolescence 

and especially in young adulthood” .Yet even with these learned skills many adolescents never get the 

opportunity to ever use their leadership skills (Linden & Fertman, 1998). Leadership competencies for 

youth are very basic and can include the competencies like  communicating, organizing, planning and 

coordination, being responsible and accountable for their own actions as well as others, anticipating 

problems, conflict resolution skills, decision-making, developing interpersonal skills and learning how to 

delegate responsibilities. With these backdrops, the researcher ventured into studying the leadership abilities 

among boys and girls adolescents with the following objectives: 

a. To find out the leadership abilities of adolescents in Prayagraj.   

b. To assess the gender differences with regard to leadership abilities of adolescents in the study area. 

METHODOLOGY 

An ‘Action Research Design’ was followed to conduct the present study. Survey Method was used to collect 

data from the respondents in Prayagraj city of Uttar Pradesh which is selected purposively. The total sample 

size was 400 adolescents from the age group of 13-19 years from the ten selected institutions. The data was 

collected by using purposive sampling method. A standardized Leadership ability test developed by C.S 

Rathore (2015) was used for the collected of data .Data was analyzed by frequencies/ percentages, mean, 

and standard deviation and t -  test. 

 

 

http://en.wikipedia.org/wiki/Social_influence
http://en.wikipedia.org/wiki/Peer_support
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RESULTS AND DISCUSSION 

 

The results derived from the study entitled “Gender differences in leadership abilities among adolescents in 

prayagraj" are analyzed statistically and the findings are portrayed under following sub-heads with tables 

and graphical figures and discussed in the following paragraph. 

 Frequency and Percentage distribution of boy and girl adolescents according to their leadership 

abilities in Prayagraj. 

 

Category Range 

Boys     (BI) 

(n=200) 

Girls (BI) 

(n=200) 

F P F P 

Very high 23 & above 13 6.5 12 6 

High  18-22 23 11.5 19 9.5 

Moderate 13-17 79 39.5 84 42 

Low ability 8-12 48 24 43 21.5 

Very low 7 and less 37 18.5 42 21 

 

 

The above table portrays the leadership abilities among adolescent boys and girls before intervention. It is 

evident from the table that 39.5 percent of adolescent boys have moderate level of leadership abilities i.e. 

they are having the leadership attitude at moderate level. It can also be noted from the data depicted in the 

above table that 24 percent boys show low level leadership abilities. Very low level of leadership abilities   

is seen among 18.5 percent boys. The table also indicates that 11.5 percent of boys are found to have high 
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level of leadership abilities and 6.5 percent of boys are having very high level of leadership abilities   i.e. 

they are having very good leadership skills and they  can excellent leader in future . 

The above table portrays the leadership abilities among adolescent boys and girls before intervention. It is 

evident from the table that 42 percent of adolescent girls have moderate level of leadership abilities i.e. they 

are having the leadership attitude at moderate level. It can also be noted from the data depicted in the above 

table that 21.5 percent girls show low level leadership abilities. Very low level of leadership abilities   is 

seen among 21 percent boys. The table also indicates that 9.5 percent of girls are found to have high level of 

leadership abilities and 6 percent of girls are having very high level of leadership abilities   i.e. they are 

having very good leadership skills and they  can excellent leader in future . 

It is very clear from the table, that boys score more in very high, high and low ability level of leadership 

abilities compared to their girl’s counterpart. A leadership quality in adolescents is defined as the act of 

leading a group of individuals or peers. Leadership is all about challenging the status quo and taking risks. 

Leaders motivate others to do something new and better. 

The findings of the study are in concurrence with finding of Gita Patel (2013) who explored that men and 

women may have different leadership styles because of variability in the personal sphere. As research 

proves, in general women are more risk-averse (Weber, Blais, and Betz, 2002), have higher social 

sensitivity, and react by feeling. When it comes to men, in general  they are  more  overconfident, more 

optimistic,  and react by action. Among other personal differences the most important are confidence, social 

risk, emotions, and actions. 

 

Difference in leadership abilities among boy and girl adolescents. 

(N=400) 

Category 

Boys 

(n = 200) 

Girls 

(n = 200) Difference of mean 
T cal. 

value 

T tab. 

value 
Mean SD Mean SD 

BI 12.77 12.56 5.97 6.07 -1.23 0.340* 1.97 

*Non-Significant  

Results showed a significant difference in the leadership abilities among boys and girls adolescents before 

intervention in the study area. The table pointed out a difference was  observed in between the  boy and girls 

respondents as the difference in  mean scores of the  leadership abilities   of  the respondents before 

intervention is -1.23 and t calculated values is -0.349 and t tabulated is 1.97 at 0.05 per cent probability. The 

value depicted in the table signifying that the difference was non-significant in between boy and girl 

respondents who experienced leadership abilities   in varying degree before intervention. The mean value of 

girls respondents is slightly higher than the boys indicates that girls are more leadership abilities compared 

to boys before intervention.  
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Gender affects leadership in many aspects. Whether men and women lead in a different way is still a highly 

debated issue. However, the major effect of gender on leadership is that women are presumed to be less 

competent and less worthy to hold leadership positions (Eagly, 2001). 

Conclusion 

It is concluded that boys score more in very good, good and poor level of leadership abilities compared to 

their girls counterpart whereas girls score more in average and very poor level of leadership abilities. There 

is non- significant difference between in the leadership abilities among boys and girls adolescents Prayagraj 

City. 

Limitations of the Study  

 

 The study was limited to the respondents of Prayagraj City. 

 The study was limited to the respondents in the age group of 13 to 19 years only.  

 

Suggestions for further research 

 

The research can be action oriented, which will be followed by the intervention after assessing and analysing 

the problem. 

 

Recommendation  

Leadership  is affected  by various  variables  where  gender may  be  one  of them, influencing style  and  

orientation, but  also relations,  perceptions,  and  expectations from  the  subordinate  side  towards  the 

leader.  Due  to  stereotypes  and  biases, women  leaders  are  perceived  and  evaluated  in  ab different  

way  than  men  in  the same  positions.  Cultural, organizational, and personality factors influence the way 

men and women behave in leadership positions and the style they adopt. 
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